By statute, the purpose of the hospital was to provide medical-hospital assistance; to serve as a site for 37 doi: http://dx.doi.org/10.11606/issn. 1679-9836.v95ispe1p37-40 the education of medical students, doctors and nurses; to provide means for the development of scientific research;
and to contribute to the population's health education. The Decree-Law No. 42.817 of 1963 created the Institute of Cardiopulmonary Diseases. However, the performance of the first heart transplant in May 1968, six months after the groundbreaking transplant in South Africa, allowed for political initiatives and resources supporting the building of the Heart Institute (Instituto do Coração -InCor), initiated in 1969. Inaugurated in January 1977, this institute is one of three major heart centers in the world in terms of both the volume of services and the number of cardiology and pulmonology subspecialties gathered in a single hospital. Thus, since 2006, the institute has encompassed virtually all activities related to cardiology and respiratory medicine, both in the clinical and in the surgical areas, including pediatric cases in the field of cardiology. In addition to being a service center for the population, from prevention to treatment, InCor stands out as a major research and teaching center. Approximately 3000 employees work on its premises; 40% of these professionals have pursued higher education, and 10% of them have completed post-graduate studies at Brazilian and/or foreign institutions.
InCor comprises two buildings occupying 75000 m 2 of built area, and the construction of a third block is currently in progress. The hospital offers its patients 449 beds arranged in seven wards, among which 158 beds are in the ICU, 14 are in surgery rooms, and 7 are in hemodynamics and electrophysiological study rooms, in addition to a dedicated area for clinical research. Annually, InCor provides an average of 200000 medical consultations, 37000 multi-professional services, 13000 hospitalizations, 6000 surgeries, 3 million clinical analyses, 350000 high complexity diagnostic tests and approximately 25000 urgent and emergency services.
The Radiology Institute of Hospital das Clínicas (Instituto de Radiologia -InRad) was founded on November 4, 1994, with the mission of promoting scientific knowledge through teaching, research, training and capacity building of human resources, and provision of health care services and treatment in the fields of diagnostic imaging and therapeutic oncology.
With a built area of 18000 m 2 , InRad runs over 300000 tests per year. The complex offers its patients over 70 cutting-edge technological devices for performing tests and high-complexity procedures for an extensive range of diseases. The site also features teams specialized in Clinical Engineering, Civil Engineering, Maintenance and Architecture, which actively participate in the process of constant renewal and modernization of the equipment and facilities to ensure a high level of image quality and, consequently, greater diagnostic accuracy. InRad provides the complex with a storage system and a system for digital distribution of images, or the Radiology Information System (RIS)/Picture Archiving and Communication System (PACS), which grants access to information from any of the units in the hospital and eliminates the need for printing reports and test images. The differentiating features of the Hospital das Clínicas complex, which is the largest public hospital in Latin America, are not only its large numbers, including 1.5 million ambulatory consultations, 50100 surgeries, 870 imaging tests and 12.6 million laboratory tests in 2015, but also its connection to the Faculty of Medicine. This keeps the hospital at the forefront in teaching, service, research and technological innovation.
The Hospital das Clínicas complex still fulfills its goal of going beyond the walls of the complex to offer training of human resources in the health arena via investments in the renovation of the Continuing Education School (Escola de Educação Permanente) and in distance education.
However, our greatest reason to be proud is that we are able to return part of the large investment that has been made in our institution to society. In this regard, our main commitment is to qualify leaders at all levels at which we operate. These leaders must be highly competent, humble and compassionate. Above all, we hope that the leaders qualified in the Hospital das Clínicas complex continue to be aware that they should make a difference to improve our society.
